2026-2027 CITY OF MARSEILLES COMPENSATION REPORT

JOB TITLE SALARY LONGEVITY | CLOTHING HEALTH VAC DAYS | SICK DAYS TOTAL
ALLOWANCE INS PER YEAR | PER YEAR | COMPENSATION
MAYOR/LIQUOR COMMISSIONER $10,000.00 50.00 $0.00 $0.00 0 0 $10,000.00
FINANCE COMMISSIONER $5,000.00 $0.00 $0.00 $0.00 0 0 $5,000.00
PUBLIC PROPERTY COMMISSIONER $5,000.00 $0.00 $0.00 $0.00 0 0 $5,000.00
PUBLIC HEALTH & SAFETY COMMISSIONER $5,000.00 $0.00 $0.00 $0.00 0 0 $5,000.00
STREET COMMISSIONER $5,000.00 $0.00 $0.00 $0.00 0 0 $5,000.00
POLICE CHIEF $121,941.60)  $7,500.00 $2,000.00 $26,728.03 30 12 $158,169.63
POLICE CAPTAIN $106,005.22|  $3,900.00 $2,000.00 $17,349.79 18 12 $129,255.01
POLICE SERGEANT B $96,371.94|  $5,400.00 $2,000.00 $0.00 23 12 $103,771.94
POLICE SERGEANT E $96,371.94|  $5,100.00 $2,000.00 $26,728.03 23 12 $130,199.97
POLICE JB $80,706.06 $0.00 $2,000.00 $0.00 10 12 $82,706.06
POLICE WB 580,706.06 $0.00 $2,000.00 $9,378.20 10 12 $92,084.26
POLICE C 5$81,806.06 $0.00 $2,000.00 $9,378.20 10 12 $93,184.26
POLICE F $75,984.69 $0.00 $2,000.00 $26,728.03 0 12 $104,712.72
POLICE R $73,828.88 $0.00 $2,000.00 $26,728.03 0 12 $102,556.91
POLICE V $87,610.85|  $3,300.00 $2,000.00 $26,728.03 15 12 $119,638.88
POLICE DETECTIVE $90,886.85|  $1,800.00 $2,000.00 $0.00 15 12 $94,686.85
POLICE ADMIN 5$56,000.00 $0.00 $2,000.00 $0.00 0 12 $58,000.00
CITY CLERK $96,123.29|  $4,200.00 $2,000.00 $9,378.20 20 12 $111,701.49
CITY TREASURER $78,868.82|  $3,300.00 $2,000.00 $2,000.00 17 12 586,168.82
DEPUTY CLERK 5 $57,938.63|  $5,400.00 $2,000.00 $20,170.94 19 12 $85,509.57
DEPUTY CLERK C $52,000.00 $0.00 $2,000.00| " $9,378.20 0 12 $63,378.20
WWTP SUPERINTENDENT $117,236.70| $7,500.00 $2,000.00 $17,349.79 30 12 $144,086.49
WWTP OPERATOR H $57,824.00 $0.00 $2,000.00 $9,378.20 10 12 $69,202.20
WWTP OPERATOR M $65,624.00|  $4,200.00 $2,000.00 $17,349.79 20 12 $89,173.79
PUBLIC WORKS SUPERINTENDENT $116,730.77|  $4,500.00 $2,000.00 $26,728.03 20 12 $149,958.80
ASST. PUBLIC WORKS SUP $85,758.40|  $2,100.00 $2,000.00 $9,378.20 15 12 $99,236.60
PUBLIC WORKS LABORER L $77,064.00 $0.00 $2,000.00 $26,728.03 10 12 $105,792.03
PUBLIC WORKS LABORER B $77,064.00| $1,800.00 $2,000.00 $17,349.79 10 12 $98,213.79
PUBLIC WORKS LABORER V $71,864.00|  $3,900.00 $2,000.00 $18,756.48 20 12 $96,520.48
PUBLIC WORKS LABORER P $60,257.60 $0.00 52,000.00 $9,378.20 10 12 $71,635.80
PUBLIC WORKS LABORER D $54,683.20 $0.00 $2,000.00 $17,349.79 10 12 $74,032.99

(5 ILCS 120/7.3)

Sec.

7.3. Duty to post information pertaining to benefits offered through the Illinois Municipal Retirement Fund.

(a) Within 6 business days after an employer participating in the Illinois Municipal Retirement Fund approves a budget,

that employer must post on its website the total compensation package for each employee having a total compensation package

that exceeds $75,000 per year. If the employer does not maintain a website, the employer must post a physical copy of this

information at the principal office of the employer. If an employer maintains a website,

it may choose to post a physical

copy of this information at the principal office of the employer in lieu of posting the information directly on the website;

however, the employer must post directions on the website on how to access that information.

(b) At least 6 days before an employer participating in the Illinois Municipal Retirement Fund approves an employee's total

compensation package that is equal to or in excess of $150,000 per year, the employer must post on its website the total

compensation package for that employee. If the employer does not maintain a website, the employer shall post a physical copy of

this information at the principal office of the employer. If an employer maintains a website, it may choose to post a physical

copy of this information at the principal office of the employer in lieu of posting the information directly on the website;

however, the employer must post directions on the website on how to access that information.

(¢) For the purposes of this Section, "total compensation package" means payment by the employer to the employee for

salary, health insurance, a housing allowance, a vehicle allowance, a clothing allowance, bonuses, loans, vacation days

granted, and sick days granted.

(Source:

BP.A,

97-609, eff.

1-1-12.)

The City of Marseilles has elected to provide information for all of its full-time employees & City Council regardiess of salary level. The report is sorted by department.
The information within this report is being reported on a projected basis for fiscal year 05/01/2026- 04/30/2027. This report can be viewed at the Marseilles

city office, 200 Riverfront Drive.




